
 

 

 

 



 

 

 

 

 

 

 

 

  



 

•The following booklet is designed for parents to see some of the main concepts being implemented across the College to 

build the communities actions and behaviours to reflect the College values and encourage the development of well-rounded 

contributing global citizens. 

• The College Strategic Plan, and in line with best practice, is reviewing and developing student management practices that 

support learning and creating an environment for this to occur. 

• Our aim is to develop a culture of positive interaction based on the College Values. 

Respect, Responsibility, Resilience, Integrity, Excellence 

VALUE QUALITIES 

RESPECT - Self esteem 

- Courtesy 

- Pride 

- Having regard for yourself, others and property 

- Listening with understanding and empathy 

RESPONSIBILITY - Cooperation 

- Accountability for actions and words 

- Trust 

- Managing impulsivity 



 

EXCELLENCE - Commitment 

- Motivation 

- Striving to achieve ones potential 

- Thinking and communicating with clarity and precision 

- Striving for accuracy 

RESILIENCE - Persistence 

- Open for continuous learning 

INTEGRITY - Being honest 

- Thinking independently 

 

•  SWPBS is a whole-framework which provides school professionals with an approach to promote improved behaviour at 

their school. It aims to improve the social, emotional and academic outcomes of students. 

•  SWPBS looks to achieve these outcomes by developing the systems and practices of staff and students as well as looking at 

the data to see what the major issues are, and what impact intervention has on the data. 

•  SWPBS is not a lesson by lesson process 

 

 

 

 

 

 



 

• At the College we are working on the three areas below (system, Data and Practices). By looking at all three areas we 

ensure that decision making is made drawing from all three elements. This leads to a more informed approach rather than 

best guess or anecdotal beliefs.

 



 

 

 

 



 

•The table below is a good reference point for the College when looking at behaviours and the factors influencing them at a school level. 

 



 

•The table below is the College expected behaviours template that all students had involvement in developing and sets the 

baseline for behavour in the College.  It assists both staff and students as a reference point to remind us what we committed 

to in terms of behaviour and as a re-focusing tool to get us back on track when we lose our focus. 



 

 



 

•The following table is classroom specific practices that can be employed by staff to create a consistent learning 

environment across all classrooms regardless of teacher. This assist students to have a clear understanding of the College 

expectations and the supports teachers will use to get students focused on their work. 



 



 
• The following table gives some suggestions as to the types of positive reinforcement strategies teachers employ to recognize student’s positive behaviours. 

 



 

As a staff we looked at a range of behaviours and categorised them from worst or ‘Major’ behaviours through to the lowest “minor’ behaviours. 

Moving forward these will be a basis of reference. 

Behaviour Major / Minor 
Criminal Behaviour Major 

Physical aggression Major 

Harassment Major 

Forgery / Theft Major 

Property Damage Major 

Abusive language Major 

Defiance Major 

Absconding Major 

Property misuse Minor 

Physical contact Minor 

Non compliance Minor 

Inappropriate language Minor 

Disruption Minor 

Cheating / plagiarism Minor 

Fractional truancy Minor 

Mild disruption Minor 

Late to class Minor 

Dress code violation Minor 

 

‘Major’ behaviours are ones that require any external support from the Sub schools, learning Area heads etc, to manage. 

‘Minor’ behaviours are those that are dealt with by the teacher and don’t require additional support from the sub schools. 

Now that we have these identified, we can utilise our Continuum of Response as a reference tool for how to respond to behaviours.  

 

 

 



 

 

 



 

 

At this school, we are making a difference by upholding the College values of Respect, Responsibility, Resilience, Integrity and Excellence. We take responsibility for our own 

learning and behaviour, and strive for a safe and positive learning environment for all. 

 

 

If a student has reached a point where they need time to reflect on the behaviour and actions then a Matrix reflection sheet will be completed. 

The reflection sheet is not to be done by the student in isolation. The reflection sheet is the opportunity for the student to reflect on their choices and for the staff member to 

discuss the issue and identify strategies that can be employed in the future to avoid reaching this point again. It needs to be framed in positive language with the emphasis being 

placed on the strategies that can be taken to get a better outcome. 

The reflection sheet in one part of the ‘Continuum of response’ for the College. (Refer to flow chart) 

Steps: 

1. Ask student to reflect on their behaviour and look at the ‘Student expected behaviour matrix’ to circle the areas that have not been displayed. 

2. Student then completes the questions on the reflection sheet. 

3. Teacher then holds discussion with the student to go through what lead to the behaviour, how this has impacted on others and what actions need to be undertaken to 

rectify the issue. 

4. Student and teacher come to agreement about the plan of action moving forward. 

5. Student implements behaviour changes. 

6. Teacher looks for opportunity to praise the change in behaviour of the student to reinforce the change. 

7. Teacher records on Chronicle that a reflection sheet has been completed and keeps the copy of the reflection sheet. 

 

 

 

 

 

 

 



 

 


